
REPORT FROM THE JOINT BENEFITS COMMITTEE (JBC) TO THE COUNCIL OF UC EMERITI 
ASSOCIATIONS (CUCEA) & THE COUNCIL OF UC RETIREES ASSOCIATIONS (CUCRA), AT THEIR 
MEETINGS - AT UCR - 4/23 & 4/24/2013 

CUCEA and CUCRA function, among other things, as partners and advisors to the Office of the President on matters 
relating to retirees, annuitants, and retirement benefits.  JBC, as an agent of both Associations, advises CUCEA and 
CUCRA by providing insights and information to aid in their partnership with the Office of the President.  

(1)  With respect to various issues related to Health Care, we have a number of questions, comments and concerns:

 (a)  We expressed in our last report, concern about the significant increase in co-payments, and believe the 
explanation for those increases did not fit the facts.  As we explained, this has a great impact on annuitants, because they 
typically have many more doctor’s visits and prescription drugs than those who are younger.  Further, annuitants do not 
have available to them the benefits of using before tax dollars to cover such costs, as is the case for active employees, 
with Flexible Spending Arrangements.  With the added complications of the Federal Affordable Care Act, we propose that 
decisions in the future should be preceded by timely consultation with representatives of CUCEA, CUCRA and the 
JBC.  We believe that our perspectives and insights in the decision process would be very helpful.

 (b)  We are grateful for the decision to continue UCOP funding of the Health Care Facilitator (HCF) Program.  
We agree that there needs to be additional accounting so that the size and effectiveness of the efforts on each campus can 
be monitored.  In order to do the data gathering, additional resources may be necessary, particularly since there has been 
no increase in the funding since the inception of the HCF program, eleven years ago.  Also, the work load has increased 
with the changes in health care benefits approved by The Regents, changes in Medicare, and will be increased with the 
changes in health care plans being explored by Human Resources, following the recommendations of the Health Care 
Benefits Work Group.  The HCF Program has obviously benefited Human Resources on the campuses and at OP, as well 
as the Insurance companies.  Ideally, the benefits accruing from this program should be pointed out by University 
negotiators, and recognized by the Health Care Providers when determining their University rates.

 (c)  Periodic status reports from UCOP representatives on the various recommendations from the Health Care 
Benefits Work Group would be much appreciated.

(2)  We are pleased to report that agreement has been reached between representatives of CUCEA, CUCRA, the JBC and 
UCOP and Fidelity on the processes by which annuitants are informed about and can arrange for Minimum Required 
Distributions (MRDs) from their UC deferred compensation program accounts.  Individuals now will receive timely 
information regarding the annual deadline date for exercising their right to notify Fidelity of what they would like done, 
including naming specific withholding amounts for Federal and California taxes.  The consultation process worked 
extremely well!

(3)  We recommend that CUCEA Campus Representatives ask their local Faculty Welfare Committee to suggest to Robert 
May, Chair of the UCFW Health Care Task Force, that they should request from UCOP an assessment of the value of 
Stay Well versus other health management options.

(4)  We have been made aware of the wide disparity in the quality of financial reporting on retirement investments 
between UC annuitants and CalSTRS members.  It would be helpful if similar detailed, easily understood and accessed 
reports could be made available to UC employees and annuitants.
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We continue to look forward to cordial and cooperative relations with OP staff with whom we deal, for the mutual benefit 
of the University and its family of annuitants.

Adrian Harris, Chair, UCLA, 

Julian Feldman, UCI;  Jack Fisher, UCSD;  Charles Hess, UCD;  Richard Jensen, UCSC & UCSB;  Larry Pitts, UCSF;  
Louise Taylor, UCB;    Ex-Officio:  Lee Duffus, UCSC; Doug Morgan, UCSB; John Marcum, UCSC; Marianne 
Schnaubelt, UCI
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Changes to Postretirement 
Earnings Limit and Reinstatement
With recent legislation, the 
postretirement earnings limit 
increased from $31,020 to 
$40,011 for the 2012–13 fiscal 
year, adjusted annually based 
on 50 percent of the median 
final compensation of recently 
retired members. 

The new law also extends and 
expands a very narrow exemption 
from the earnings limit, excludes 
employees of a third party from 
the earnings limit under very 
limited circumstances, and allows 
retired members to reinstate and 
re-retire within the same year.

Note: The postretirement 
earnings limit is different from 
the earnings limits for members 
receiving disability benefits. 
For more information, see 
“Your Disability Benefits” in the 
Member Handbook, available at 
CalSTRS.com/publications.

Postretirement Earnings Limit 
Exemption
One very narrow earnings limit 
exemption is available for fiscal 
years 2012–13 and 2013–14 
only. The exemption is for 
specific appointments made 
by the State Superintendent of 
Public Instruction, the State 
Board of Education, the Board 
of Governors of the California 
Community Colleges, or a county 
superintendent of schools to 
assist schools in financial or 
academic distress.

This exemption does not apply  
if you received a retirement incen-
tive in the previous six months or 
are under normal retirement age. 
Before you can start work, the 
appointing authority must submit 
the required documentation to 
CalSTRS substantiating your  
eligibility for an exemption.

There are no other exemptions to 
the earnings limit.

http://www.CalSTRS.com/publications


Advancing a  
Sustainable Future
By Harry Keiley, Teachers’ Retirement Board Vice Chair

Advancing sustainable initiatives and risk management are signature 
concerns for CalSTRS. An established corporate environment with 
sustainable values creates a blueprint for better corporate governance, 
higher integrity and increased returns for our fund.

As the largest educator-only public pension fund in the world, CalSTRS 
is responsible for the financial future of hundreds of thousands of 
educators and their families. From a global perspective, a pension fund 
of this size carries tremendous responsibility—and opportunity.

Ensuring retirement security is the fiduciary duty with which CalSTRS, 
through our investment policy, is diligently engaged. We recognize the 
need to protect and grow the assets that educators have entrusted to us. 
Accomplishing that means being good stewards of the businesses we 
invest in, with assurance that they too are focused on risks that could 
impact their long-term value—risks such as natural resource depletion, 
climate change and water scarcity.

CalSTRS has made a commitment to actively advance the integration of 
environmental, social and corporate governance, or ESG principles, into 
our core business practices. For many of the same reasons you would 
recycle waste materials or reuse grocery bags, businesses can apply 
these same concepts to their policies and practices.

Our long-term investment strategy also practices patience and dedica-
tion in the market. This perspective considers 30-year horizons and 
focuses on building investment and reinvestment values over time.

Here at CalSTRS, ensuring retirement security means addressing envi-
ronmental changes and challenges for generations of educators to come.

CalSTRS Mission:  
Securing the financial future 
and sustaining the trust of 
California’s educators

Teachers’  
Retirement Board 
Dana Dillon, Chair 
Harry Keiley, Vice Chair 
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Statements in this publication 
are general and the Teachers’ 
Retirement Law is complex 
and specific.  
 
If a conflict arises between 
information contained in this 
publication and the law, any 
decisions will be based on  
the law. 

CalSTRS Retired Educator 
is published twice a year for 
retired members and benefit 
recipients of the California 
State Teachers’ Retirement 
System. Send your comments  
or suggestions to:  
 
Editor, Communications  
CalSTRS 
P.O. Box 15275  
MS 34  
Sacramento, CA 95851
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You should receive your IRS Form 1099-R for tax 
year 2012 in the mail by early February. If you 
received more than one type of payment from 
CalSTRS in 2012, such as your monthly benefit and 
a lump-sum payment, you will receive a 1099-R for 
each. This information is reported to the IRS and 
should be reported on your tax returns.

A small number of retired members also received 
W2 forms for the portion of their CalSTRS benefit 
that exceeds the annual limit set by Internal 
Revenue Code section 415(b). In addition, you may 
receive 1099-Rs for your other retirement income, 
including IRAs.

What payments are included on my 1099-R?
Your 1099-R lists the total amounts CalSTRS paid 
you in 2012—payments issued from January 1, 
2012, through December 31, 2012—regardless of 
the month in which you earned the funds.

What if I repaid an overpayment?
Members occasionally receive an overpayment 
of their monthly CalSTRS benefit that they must 
pay back. When the overpayment and repayment 
occurred determines how your income gets reported.

Repaying funds reported as income in a previous 
tax year may mean you can recover taxes you paid 
on that income. If you repay previous years’ over-
payments, CalSTRS normally sends you a letter 
acknowledging the repayment, in addition to your 
1099-R. For example, if you received an overpay-
ment in 2011 and repaid us in 2012, you will 
receive a letter acknowledging the repayment. Keep 
this letter for your 2012 tax return. Consult a  
professional tax adviser for additional information.

If you received an overpayment in 2012 and 
repaid it in 2012, the Gross Distribution box on 
your 1099-R showing the total amount you received  

in 2012 will be adjusted accordingly, so you will not 
receive a letter from us.

For more information, see IRS Publication 525, 
Taxable and Nontaxable Income, at irs.gov.

What if I did not receive my 1099-R?
Your 1099-R was mailed by the end of January to the 
mailing address on file with CalSTRS as of December 
24, 2012. You can print a duplicate 1099-R from 
your myCalSTRS account at CalSTRS.com. You also 
can call, fax or email us to request a copy.

See page 7 for information on how to keep your 
mailing address up to date.

What if I do not understand my 1099-R?
To start, you will find descriptions for all of the 
boxes on the back of your 1099-R. You can check 
out the FAQ available at CalSTRS.com (select 
Members, then How to Read Your Form 1099-R). You 
also can contact the California Franchise Tax Board 
and IRS. To reach the FTB directly, go to ftb.ca.gov 
or call 800-852-5711. If you have questions for the 
IRS, visit irs.gov or call 800-829-1040.

Understanding Your Form 1099-R

http://www.irs.gov
http://www.CalSTRS.com
http://www.CalSTRS.com
http://www.ftb.ca.gov
http://www.irs.gov


Pay Dates for 2013
The charts below show the pay dates for CalSTRS benefits checks in 2013. Payments 
are made in arrears, so the payment you receive each month is the payment for the 
prior month’s benefit. The State Controller's Office issues the payments and determines 
the check mailing and direct deposit dates.
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Check Mailing Date

Benefit Month Southern California and 
Out of State*

Northern California** Direct Deposit Date

January 1/29/2013 1/30/2013 2/1/2013

February 2/27/2013 2/28/2013 3/1/2013

March 3/28/2013 3/29/2013 3/29/2013

April 4/29/2013 4/30/2013 5/1/2013

May 5/30/2013 5/31/2013 5/31/2013

June 6/28/2013 6/28/2013 7/1/2013

July 7/30/2013 7/31/2013 8/1/2013

August 8/29/2013 8/30/2013 8/30/2013

September 9/27/2013 9/27/2013 10/1/2013

October 10/30/2013 10/31/2013 11/1/2013

November 11/27/2013 11/27/2013 11/27/2012

December 12/30/2013 12/31/2013 1/2/2014

Check Mailing Date

Benefit Month Southern California and 
Out of State*

Northern California** Direct Deposit Date

March 3/28/2013 3/29/2013 3/29/2013

June 6/28/2013 6/28/2013 7/1/2013

September 9/27/2013 9/27/2013 10/1/2013

December 12/30/2013 12/31/2013 1/2/2014

2013 Pay Dates

2013 Supplemental Pay Dates

Is Your Payment Late?

Paper Checks
If your retirement check is mailed to you and you have not received it by the fifth 
business day of the month, contact CalSTRS at 800-228-5453.

Direct Deposit
If you have direct deposit, your financial institution has until the close of the direct 
deposit date to place the funds in your account. Please contact your financial institu-
tion to find out what time it places your funds into your account.

*Zip codes beginning 
with 900-930

**Zip codes beginning 
with 931-961
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CalSTRS Headquarters 
Earns Platinum 
Certification
CalSTRS Headquarters recently received the 
U.S. Green Building Council’s Platinum certifica-
tion for Leadership in Energy and Environmental 
Design, or LEED. Platinum is the top LEED 
sustainability rating. 

The LEED certification system is the foremost 
program for the design, construction and operation 
of green buildings, and the Platinum certifica-
tion recognizes CalSTRS Headquarters as one of 
the greenest and most sustainable buildings in the 
world. CalSTRS Headquarters is one of only 22 
existing California commercial buildings to reach 
Platinum certification.

Reaching Platinum certification involves a rigorous 
process of extensive inspections, audits, reports and 
reviews of a building’s physical systems, such as 
water usage, and operations management, including 
temperature monitoring, waste management and 
commuting programs.

New Member Service 
Center to Open This 
Summer
CalSTRS is preparing to open a Bay Area Member 
Service Center in Santa Clara this summer. Watch for 
updates on CalSTRS.com.

Member Service Centers are fully staffed by CalSTRS 
personnel and offer a variety of services. Current 
locations are West Sacramento and Glendale.

If you do not live near a Member Service Center, 
you can find your nearest CalSTRS office at 
CalSTRS.com/localoffices.

http://www.CalSTRS.com
http://www.CalSTRS.com/localoffices
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CalSTRS Takes Pension  
Abuse Seriously
By Jack Ehnes, CalSTRS CEO

suspected spiking. Also, more than 
75 tips were received through the 
toll-free Pension Abuse Reporting 
Hotline and online reporting forms.

We have not stopped there. We are 
expanding our auditing unit, which 
will enable us to collect better 
information from school districts. 
Receiving accurate compensa-
tion and service data from school 
employers is a critical component 
in our ability to effectively confront 
spiking. Our efforts, started in 2008, 
to improve employer reporting accu-
racy have reduced data reporting 
discrepancies by 97 percent.

It is not financially feasible to 
ensure that all 1,600 California 
school districts will be individu-
ally audited, nor is it a standard 
auditing practice. Instead, our more 
cost-effective approach focuses on 
strategically auditing school districts 
that generate the most risk. Audits 
of these 60 high-risk districts will 
be completed by 2014. Lower risk 
districts also will be audited, but  
at a more appropriate frequency. A 
66 percent increase in audit staff 
will further strengthen our efforts.

Additionally, the recent passage of 
the California Public Employees’ 
Pension Reform Act of 2013 

As fiduciaries of retirement benefits 
for California’s 856,000 public 
educators, CalSTRS takes its respon-
sibility very seriously. As a public 
entity, transparency is critical. A 
significant part of our fiduciary 
duty is the ability to appropriately 
address and improve business 
processes. A recent review by the 
State Controller’s Office was right-
fully critical of CalSTRS’ history of 
addressing pension spiking.

It is important for the public to 
know, however, that the State 
Controller’s Office reviewed only 
our spiking prevention efforts 
before June 2011. Since that 
time, and even before the State 
Controller’s Office conducted its 
review, CalSTRS initiated aggres-
sive changes and upgrades to curb 
pension spiking. These efforts 
include creating a special, dedicated 
Compensation Review Unit to inves-
tigate suspected pension spiking and 
a toll-free Pension Abuse Reporting 
Hotline. The new unit is already 
achieving results.

Since its inception last fall, the unit 
has identified 270 suspected cases 
of inappropriate benefit enhance-
ment, investigated 175 of those 
cases and discovered 28 instances of 
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Changes to Postretirement Earnings 
Limit and Reinstatement  
continued from page 1

imposes strict limits and caps on 
creditable compensation that figure 
into a new member’s pension. This 
provides critical tools to curtail 
pension spiking over the long 
term, especially combined with 
the new law’s three-year average 
final compensation.

We are confident that with the 
valuable anti-spiking tools offered 
in the new law and our increased 
safeguards against pension spiking, 
CalSTRS will remain diligent in 
our efforts to crack down on those 
seeking to spike their pensions.

Keep Your Information Up to Date
Have you moved recently? To avoid 
delays in the delivery of benefits, 
communications and important 
documents—including your 
annual 1099-R tax forms—make 
sure CalSTRS has your current 
contact information.

Update your contact information 
online using your myCalSTRS 
account. You can also submit changes 
with the Address Change Request form, 
available at CalSTRS.com/forms.

Exclusion for Certain Third-Party Employers
Retired members who work for third-party employers that do 
not participate in a California public pension system may be 
excluded from the postretirement earnings limit and other post-
retirement employment requirements if the activities performed 
are not normally performed by employees of a school district 
and the activities are performed for a limited term. CalSTRS has 
not yet identified an example of such service.

Reinstatement Changes
Members whose most recent reinstatement date is on or after 
July 17, 2012, may re-retire within the same year. If you 
re-retire within a year of reinstating, you may not change your 
retirement option or beneficiaries.

Members with a reinstatement date before July 17, 2012, may 
re-retire one year after their reinstatement date.

If you re-retire after one year of reinstating, you may change or 
cancel your option election before you retire, but you may have 
to pay an assessment. Once you’re in retirement, you may make 
a postretirement option change only under limited circum-
stances. See the Member Handbook for more information on 
postretirement option changes.

Separation-From-Service Requirement Expanded
The California Public Employees’ Pension Reform Act of 2013 
expands the 180-day separation-from-service requirement, or 
zero-dollar earnings limit, to all members who retire on or after 
January 1, 2013.

If you return to CalSTRS-covered employment during the first 
180 days following your most recent retirement date, CalSTRS 
will reduce your retirement benefit dollar for dollar by the 
amount you earn, up to your benefit amount payable during 
that period.

http://www.CalSTRS.com/forms
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CalSTRS Celebrates 100-Year Anniversary 
This year CalSTRS celebrates a century of securing the financial 
future and sustaining the trust of California’s public educators. 
For 100 years, we have kept our promise of providing a lifetime 
monthly retirement benefit to our members.

We are proud to serve you. We recognize and thank you for 
your personal commitment to and investment in your students, 
your careers and your professional knowledge. Your dedication 
to your job reaches beyond the classroom. You enrich the lives 
of your students and help build their futures.

Working with educators, school employers and the Legislature, 
we have created one of the best-run retirement funds in the 
world. Delivering on our promise of a secure retirement you 
can count on year in and year out for 100 years is an  
accomplishment worth celebrating.

STAY CONNECTED

http://www.calstrs.com
http://www.403bCompare.com
http://www.Pension2.com
http://www.CalSTRSBenefits.Us
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This summary provides 
important details regarding 
your retirement fund.

Our Mission:
Securing the financial 
future and sustaining 
the trust of California’s 
educators

2012  
Summary Report to Members

F O R  T H E  F I S C A L  Y E A R  E N D E D  J U N E  3 0 ,  2 0 1 2

                                                                                                   
For the fiscal years ended June 30, 2012, and 2011                       2012                     2011                                                                       

Net Assets Held in Trust, Beginning of Year $155,345,815 $129,768,107

   Additions

      Contributions (member, employer,  
      State of California, federal government)

5,820,464 5,859,524

      Investment Income 1,281,499 30,237,166

      Investment Expense (210,179) (206,891)

      Other Income 4,115 6,546

      Total Additions 6,895,899 35,896,345

   Deductions   

      Benefits and Refunds 10,785,246 10,208,153

      Administrative Expenses 138,411 110,484

      Total Deductions 10,923,657 10,318,637

   Net Increase (4,027,758) 25,577,708

Net Assets Held in Trust, End of Year 151,318,057 155,345,815

  (Dollars in Thousands)

Teachers’ Retirement Fund 
Statement of Changes in Fiduciary Net Assets
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Actuarial Value of Assets as a Percent of Accrued Liabilities

This chart illustrates the difference between the actuarial value of assets and the amount 
needed to pay benefits to current CalSTRS members. The ratio of assets to liabilities is 
determined using an asset-smoothing method that considers short-term fluctuations 
in asset values. Therefore, the total actuarial value of assets will differ from the market 
value of investments for any given year. 

Funding Ratio
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Membership in 2012
Fiscal Year 2012 Percent Increase  

from 2011

Total Membership 862,192 0.7%

Active 421,499 -1.9%

Inactive 178,655 2.8%

Retired 230,278 3.6%

Disabled 9,036 2.5%

Survivors 22,724 3.3%

Members Retiring in 2012
Fiscal Year 2012 2011

Number Retiring 13,619 13,896

Median Age 62.0 61.9

Median Years of Service 24.4 25.5

Average Member-Only Benefit $3,936 $4,088

Average Active Member Age  
and Years of Service 

Fiscal Year 2012 2011

Average Age 45.5 45.3

Average Years of Service 11.9 11.7

Average Annual Salary $64,743 $64,069

30-35 Years
2,547

35-40 Years
1,770

20-25 Years
1,962

25-30 Years
1,878

5-10 Years
1,497

15-20 Years
1,743

10-15 Years
1,659

0-5 Years
167396

Global Equity
49.8%

Fixed Income
18.3%

Real Estate
14.5%

Private
Equity
15.0%

Overlay
0.4%

In�ation
Sensitive

0.2%
Cash
1.8%

Global Equity
53.0%

Fixed Income
17.6%

Real Estate
12.1%

Private
Equity
14.8%

Absolute Return
1.8%

Liquidity
0.7%

Years of Service at Retirement 
in 2012 

Your reward—a 
secure retirement. 
Our reward—getting 
you there.
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Benchmarks are goals and standards used to measure 
investment performance.

Securing Your Financial Future
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Assets of Programs Administered  
by CalSTRS 

Market Value Rate of Return

Defined Benefit Program  
(in billions)

$142.54 1.8%

Defined Benefit  
Supplement Program (in billions)

$7.91 1.8%

Cash Balance Benefit Program 
(in millions)

$157.81 -0.1%

CalSTRS Pension2® (in millions) $394.15 3.9%

(Dollars in Billions)

2003        2004        2005        2006         2007        2008        2009        2010        2011        2012

$129.96

$155.51 $150.61

$100.53

$116.18

$129.59

$143.85

$171.90
$161.46

$118.88

Teachers’ Retirement Fund  
Market Value of Investments
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CalSTRS Resources

CalSTRS.com
Click Contact Us to email

403bCompare.com

Pension2.com

CalSTRSbenefits.us

 
800-228-5453 
7 a.m. to 6 p.m.
Monday through Friday
888-394-2060
CalSTRS Pension2® 
Personal Wealth Plan
855-844-2468 
Pension Abuse Reporting Hotline

CalSTRS
P.O. Box 15275
Sacramento, CA 95851-0275

Member Services 
100 Waterfront Place 
West Sacramento, CA 95605 

Find your nearest  
CalSTRS office at  
CalSTRS.com/localoffices

916-414-5040

STAY CONNECTED

Teachers’ Retirement Fund 
Asset Allocation

*Barclays Capital 3-Month Treasury Bill plus 1 percent. Benchmark 
approved by the board in April 2012.  
1, 3, 5, 10-year returns not available.

*
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Calculated using a time-weighted rate of return

One-Year Returns
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